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SALARY SCHEDULES 6.83 

 

I. All regular personnel shall be paid in accordance with salary or hourly wage schedules as 

adopted by the Henry County Board of Education, provided the salary schedule for certified staff 

is no less than 100 percent of the State Minimum Salary Schedule. 

 

A. All teaching/administrative experience gained in all public elementary and secondary 

schools and/or state or regionally accredited public institutions of higher learning shall 

be approved as credit for placement on the salary schedule. 

 

B. No teaching/administrative experience gained in private elementary and secondary 

schools shall be considered for credit for placement on the salary schedule. 

 

 

II. Any employee subject to the overtime provisions of the Fair Labor Standards Act of 1988, as 

amended, and who is required to work in excess of forty (40) hours in any work week, shall be 

compensated for the hours in excess of forty (40) at the rate of one and one-half (1½) times the 

regular rate of pay for the service performed.  

 

Any Henry County School System employee working beyond his/her designated total weekly 

hours without prior permission of the Superintendent through the principal or supervisor may 

be subject to disciplinary action. 

 

 

 

 

REFERENCE(S): CODE OF ALABAMA 

 16-8-24, 16-23-1 TO -3 

 LEGISLATIVE ACT 90-235 

 FAIR LABOR STANDARDS ACT OF 1988 AS AMENDED  
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